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GENDER EQUALITY POLICY
STATEMENT

SICE ANZ is committed to creating a workplace where all individuals, regardless of gender or gender identity, have equal access
to opportunities, feel safe and respected.

At SICE ANZ, we recognise that a workplace that values and supports individuals of all genders fosters innovation and
strengthens decision-making, which are essential aspects to building a high-performing and socially responsible organisation.

Policy Principles

This policy has been developed to ensure that every individual at SICE ANZ is treated equitably and has the opportunity to
thrive, contribute and grow in an environment that actively supports diversity and inclusion.

Our approach is informed by the following principles:

e  Providing equal opportunity in all aspects of employment, ensuring all decisions are based on merit, capability, and
business needs only, without any influence from gender-based assumptions or biases.

e  Preventing any form of gender-related discrimination and harassment with zero tolerance to any conduct that may
undermine the dignity, safety or equality of our people, as well as responding to any concerns in a timely,
confidential and respectful manner.

e  Promoting an inclusive workplace culture where everyone feels valued, respected and empowered. This includes
fostering respectful communication, diverse perspectives and supporting work-life balance for all employees.

This policy and these principles are aligned with our broader corporate values and VINCI Group’s Code of Conduct. Together,
they form the framework that guides the way we attract, develop, and support our people across all stages of their
employment with SICE ANZ, fostering a work environment where individuals of all genders can thrive.

Manuel Gonzalez Arrojo, Managing Director

( i ™ | TECHNOLOGY
SICE-GEN-POL-00000-018 _ SIC.: | FOR PROGRESS

This document is uncontrolled if printed. No copy is to be given to any third party without the prior authorisation of SICE



SICE ANZ

07 July 2025

Document Control

This document is located at the SharePoint site - SICE ANZ Intranet: SICE Policies Statements

Business Unit Corporate / Human Resources
Policy Name Gender Equality Policy Statement
Doc Number SICE-GEN-POL-00000-018

Issue Date 07 July 2025

Revision Number 00

Security Classification - Proprietary

Confidentiality
Medium risk. All SICE ANZ Staff and Contractors are authorised to access this

document. This document can be shared with authorised external organisations.

Responsibilities

Prepared Reviewed Approved
Name Lucia Bustillo Ibrahim Zurita Manuel G. Arrojo
Role HR Manager HSEQ Manager Managing Director
Date 01/07/2025 04/07/2025 07/07/2025

Revision History

Rev No. Date Issue / Description Approved

00 07/07/2025  First version Manuel G. Arrojo
01

02

(‘ ; ™ | TECHNOLOGY
SICE-GEN-POL-00000-018 S I C " | FOR PROGRESS

This document is uncontrolled if printed. No copy is to be given to any third party without the prior authorisation of SICE


https://sice0auanz.sharepoint.com/sites/SICEANZ_Intranet/SitePages/SICE-Policies-(Statements).aspx

		2025-07-05T06:55:04+0000
	Nitro Software, Inc.
	Document has not been modified




